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Recently I met a local 
doctor who made a sly 
comment saying that the 
Middlemore hospital is 

often referred to as “Muddlemore 
Hospital” by its health staff. 

This is because the hospital is 
over-crowded, has long patient 
waiting lists, doctors and nurses 
are overworked, and for many 
patients, parking is a nightmare 
and expensive.

This reflects the state of affairs 
of health facilities in South Auck-
land, which generally represents a 
low socio-economic base in whole 

of Auckland. Diabetes and car-
dio-vascular diseases are rampant 
due to obesity, lack of education 
and poverty in the region.
Asian health ignored

There is a slow recognition 
of Asian health issues within 
Counties Manukau District Health 
Board (CMDHB) area. 

Latest demographics suggest 
Indian community as the largest 
Asian grouping, with concentra-
tions in Papatoetoe, Manukau, 
Manurewa, and further south. 
Chinese are concentrated in 
Howick and Botany suburbs.

There is little or no recognition 
of the true extent of some of 
the health issues and emerging 
diseases among Asian people in 
New Zealand. Language, cultural 
differences and lack of knowledge 

of NZ healthcare system are often 
quoted as barriers to receiving 
appropriate health care. Cultural 
differences and stigma associated 
with health issues, confidentiality 
and cost are also mentioned as 
barriers to receiving good health 
care.
Priority essential

There is a need to give high 
priority to Asian people’s health 
requirements. That requires 
improved competence of health 
professionals to deal with these 
emerging health issues particular-
ly among our new residents. 

One of the remedies for such 
health needs is to have people of 
Asian ethnicity at the governance 
level of our DHBs and at senior 
executive positions in our health 
systems.

This is the reason we have cho-
sen high calibre and competent 
individuals to join our Labour 
candidates team for the forthcom-
ing election of Board members 
of CMDHB. We have a range of 
expertise among our candidates 
ranging from medical, legal, re-
search capabilities, policy making 
and community representation.
Collective response

Furthermore, I encourage vot-
ers to support Labour candidates 
as a team so that we can collec-
tively respond to these emerging 
health issues. That can only 
happen if we have a majority at 
the decision-making of the health 
board. The so-called individual 
“independent candidates” cannot 
make any impact on their own 
at decision-making by the whole 

board of seven elected and four 
appointed members.

Voting for the CMDHB is by 
Single Transferable Vote (STV) 
system. 

Please Rank Labour candidates, 
of your choice, by giving each 
candidate a different number 
between 1 and 7, Number 1 being 
the highest rank. 

Traditionally, the voting 
percentage among Asian voters 
is low. 

Therefore, please ensure 
prompt and early voting. Every 
vote counts!
Dr Ashraf Choudhary is a 
Labour candidate in the forth-
coming election to the Coun-
ties Manukau District Health 
Board.
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Poor service nauseates Middlemore patients

Auckland’s future depends on voting numbers

Rob Harris 

We live in an amazing 
city: diverse, beauti-
ful and growing fast.  

Auckland is a great 
place to live, do business and raise 
a family. 

I am a 29-year-old property and 
construction lawyer and I am 
standing for the council because I 
love this city.  

My dream is that Auckland 
becomes a truly global city that 
embraces different cultures 

and attracts top businesses and 
workers.  

I want a city where the average 
family can afford to buy a home 
and most people can get to work 
or school without driving. 

To achieve this, we need a 
council that enables growth and 
development through good policy 
and smart investments.  

But oftentimes, the council is 
too expensive, bureaucratic and 
lacks common sense decision 
making.  Aucklanders agree, 
giving the council a lowly 15% 
satisfaction rating in a recent 
council survey.
Addressing issues

Auckland’s next cohort of 
leaders must act with urgency 
and long term vision on the key 
issues of housing and transport if 
the city is to reach its potential. 

The Unitary Plan is a good start. 
It allows for 422,000 more 

homes to be built in Auckland 
over the next 30 years.  Auckland 
Future supported it right from the 

get go. But to give life to the plan 
we need to streamline the pro-
cesses around council approvals 
and build the infrastructure that 
will support those new homes.

To address our traffic woes, 
Auckland Future will focus on 
improving the convenience, speed 
and safety of alternative transport 
modes.  

While there are some short 
term solutions like adding more 
buses and exclusive bus lanes, 
we must continue building more 
public transport infrastructure, 
adopt technology advances and 
increase the density of housing 
near transport routes so more 
people can easily access those 
networks.  
Promising projects

Promising new projects is easy; 
paying for them is the challenge.  
Auckland Future is focussed on 
fiscal responsibility by capping 
rates rises at 2% on average, 
cutting wasteful spending, re-
ducing staff costs, and looking 

for opportunities to partner with 
business so we can make the 
smart, commercial investments 
that Auckland needs. 

For the last six months, I have 
been working hard in Albert 
- Eden - Roskill to give voters a 

clear choice between the present 
and a better future.  That future is 
in your hands.  
Over to you. 
Rob Harris is an ‘Auckland Fu-
ture’ candidate for Albert Eden 
Roskill in the ensuing local 
elections.
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